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1.1 & A Great Man Theory
(CarIer Galton)

EMELE

- FHHAREREZZRHHRMIEE—MRBA -
- REEARLEGHNEN/mE  EEMARES -
« BRMAEBRENmME/FEHET IR -

« REZZXREMIFEBRER -

- S5|REFREE M Trait TheoryfJE & -

HERF /PR

« BB NAREWERE - RENEHEERRA -

s FHFBEAEREBERWER - (FEEURERER)

F—=_BHMIERAMER leadersbedoing.net 2/20/2021 6




ﬂlll’

1.2 /5B

FAREEE
EANEREZMR - 1920FHR%EE -

- BMIREBEBELXEE -

- MAFEtraitsiU L ERE - WIAGTMBEAKINES -

o EHEEEFTG -
- BIREPEFUMAMEEANEAGEE - BASEEMER -
- BACHERENREFENAE  ONASREAE -
HERE/PRE
- EPEEREE - HIAREEZEBEBENIBIE

« RZAFMEFRMEER  RZEFHAEHNMEERE -
« REEARABMIMIERBEHIZINE R FTERELFE -

F—=_BHMIERAMER leadersbedoing.net 2/20/2021

Trait Theory



1.3 7/ E &% Behaviourist Theory
(Katz, et al - Stogdill and Coons)
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1.4 1515385 Situational/ Contingency Theory
(Dr. Otto Lui)
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Influence theory
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Relational theory
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ZE/BEE The Autocratic or Authoritarian
Leader (TR FERIEM
K R ILEE The Paternalistic Leadership

ERE/£E818 The Democratic or Participative
Leader

UEE! The Laissez-faire or Delegative Leader
# 174 The Charismatic Leader (Great Men
Theory)
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The Autocratic or Authoritarian Leader
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The Paternalistic Leadership
Hing Hung Otto Lui, Development of Chinese Church Leaders a

Study of Relational Leadership in Contemporary Chinese Churches
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The Paternalistic Leadership
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The Democratic or Participative Leader
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The Laissez-faire or Delegative Leader

HEMEER -
- "BERR" -FIAASBRERNEE
5t - FEZNREFAIMEAPRERSE -

WATEMEIE - B EDBRERA -

ELRFIAR -

Z BT -

F—F_BHIERAER  leadersbedoing.net 2/20/2021 17



2.5 B8 The Charismatic Leader
ZE81A4% - =H7(Robert J. House)
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